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New Jersey Orders Employers to Implement 

Specific COVID-19 Workplace Safety Protocols 

On Oct. 27 , New Jersey Gov. Phil Murphy  signed Executive Order 192, the latest executive order issued 

under the ongoing Coronavirus Disease 2019 (COVID-19) state of emergency. Effective Nov. 5, the order 

requires all employers to enforce certain workplace safety protocols, many of which may already have 

been adopted because the requirements track existing guidance from the Centers for Disease Control and 

Prevention (CDC).   

In particular, the order obligates employers to: 

• Require all indiv iduals in the workplace to “maintain at least six feet of distance from one another to 

the maximum extent possible”; 

• Require all indiv iduals, both employees and customers or other v isitors, to “wear cloth or disposable 

face masks while on the premises”; 

• Provide sanitization materials to employees and v isitors at no cost; 

• Ensure employ ees “practice regular hand hygiene” and  are provided “break time” for handwashing 

throughout the day; 

• Regularly  “clean and disinfect all high-touch areas”; 

https://www.state.nj.us/infobank/eo/056murphy/pdf/EO-192.pdf
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• Conduct daily  employee health screenings in accordance with CDC guidance, such as “temperature 

screenings, v isual symptom checking, self-assessment checklists, and/or health questionnaires”; 

• Separate and send home any  employees who appear to have COVID-19 symptoms; and 

• Notify  all employees of known COVID-19 exposure in the workplace, consistent with ADA 

confidentiality requirements and EEOC guidance.  

Employ ers may permit employees seated at their workstations to remove masks if they  are more than six 

feet from others, or when “alone in a walled office.”  Employers must “make available” masks to employees 

at the employer’s expense. Finally, employers may deny entry to the workplace to employees or visitors 

who decline to wear a mask, except where doing so would violate state or federal law (for example, where 

a disability precludes the employee or v isitor from wearing the mask).  

The order further authorizes the state Department of Labor and Workforce Development (DOLWD) to 

“establish an intake mechanism to receive complaints” from employees, and to “coordinate[] with the 

Commissioner of the DOH and any  other applicable state entity to establish a process to address such 

complaints and to raise potential deficiencies … with the employer.” The DOLWD Commissioner is also 

tasked with developing “compliance and safety training for employers and employees” related to the 

health and safety  protocols outlined in the order.  

No private right of action exists for v iolations of the order’s provisions.  The order does, however, expressly 

provide that “[p]enalties may be imposed under” the state emergency act ’s disorderly conduct statute 

(which prescribes a maximum penalty of six  months jailtime and/or a $1,000 fine). Moreover, employers 

that fail to comply with the order’s requirements are “subject to, among other actions, closure by the 

Commissioner of the DOH[.]”  

In short, the order confirms as a legal requirement many of the safety  protocols employers have been 

implementing and enforcing for months based on state and federal guidance. To the extent employers are 

not following these procedures, however, they should endeavor to comply as soon as possible to avoid any 

potential punitive response from the state. 

For more information and updates on the developing situation, v isit GT’s Health Emergency 

Preparedness Task Force: Coronavirus Disease 2019 and Business Continuity Amid COVID-19 page. 

Authors 

This GT Alert was prepared by: 

• Michael J. Slocum | +1  97 3.443.3509 | slocumm@gtlaw.com  

• Ry an P. O’Connor  | +1  97 3.443.3563 | oconnorry@gtlaw.com   

 

A lbany. Amsterdam. Atlanta. Austin. Boston. Chicago. Da llas. Delaware. Denver. Fort Lauderdale . Germany.¬ Houston. Las 

V eg as. Lon don.* Los A ngeles. Mex ico City.+ Miami. Milan.» Minneapolis. New Jersey. New York. Northern Virginia. Orange 

Cou n ty. Orlando. Ph iladelphia. Ph oenix. Sacramento. Salt La ke City. San Francisco. Seoul.∞ Shanghai. Silicon Valley. 

Ta llahassee. Tampa. Tel Aviv.^ Tokyo.¤ Warsaw.~ Washington, D.C.. West Palm Beach. Westchester County. 

This Greenberg Traurig Alert is issued for informational purposes only and is not intended to be construed or used as general  legal 
advice nor as a solicitation of any type. Please contact the author(s) or your Greenberg Traurig contact if you have questions regarding 
the currency of this information. The hiring of a lawyer is an important decision. Before you decide, ask for written information about 

the lawyer's legal qualifications and experience. Greenberg Traurig is a service mark and trade name of Greenberg Traurig, LLP and 

https://www.gtlaw.com/en/general/covid19/coronavirus
https://www.gtlaw.com/en/general/covid19/coronavirus
https://www.gtlaw.com/en/capabilities/covid19/business-continuity-amid-covid-19
https://www.gtlaw.com/en/professionals/s/slocum-michael-j
mailto:slocumm@gtlaw.com
mailto:Ryan%20P.%20O'Connor
mailto:oconnorry@gtlaw.com


 
 
 

© 2020 Greenberg Traurig, LLP  www.gtlaw.com | 3 

Greenberg Traurig, P.A. ¬Greenberg Traurig’s Berlin office is operated by Greenberg Traurig Germany, an affiliate of Greenberg 
Traurig, P.A. and Greenberg Traurig, LLP. *Operates as a separate UK registered legal entity. +Greenberg Traurig's Mexico City office 

is operated by Greenberg Traurig, S.C., an affiliate of Greenberg Traurig, P.A. and Greenberg Traurig, LLP. »Greenberg Traurig’s 
Milan office is operated by Greenberg Traurig Santa Maria, an affiliate of Greenberg Traurig, P.A. and Greenberg Traurig, LLP. 
∞Operates as Greenberg Traurig LLP Foreign Legal Consultant Office. ̂ Greenberg Traurig's Tel Aviv office is  a branch of Greenberg 

Traurig, P.A., Florida, USA. ¤Greenberg Traurig’s Tokyo Office is operated by GT Tokyo Horitsu Jimusho and Greenberg Traurig 
Gaikokuhojimubengoshi Jimusho, affiliates of Greenberg Traurig, P.A. and Greenberg Traurig, LLP. ~Greenberg Traurig's Warsaw 
office is operated by Greenberg Traurig Grzesiak sp.k., an affiliate of Greenberg Traurig, P.A. and Greenberg Traurig, LLP. Certain 
partners in Greenberg Traurig Grzesiak sp.k. are also shareholders in Greenberg Traurig, P.A. Images in thi s advertisement do not 

depict Greenberg Traurig attorneys, clients, staff or facilities. No aspect of this advertisement has been approved by the Supreme 
Court of New Jersey. ©2020 Greenberg Traurig, LLP. All rights reserved. 


