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March 18, 2020 

New York Sick Leave, Disability, and Paid Family 

Leave Benefits for Employees Quarantined Due To 

COVID-19   

Today, new legislation was enacted in New York state to provide additional paid sick leave, as well as 

insurance benefits under paid family leave (“PFL”) and statutory disability (“DBL”) policies to employees 

subject to a mandatory or precautionary order of quarantine.  

This legislation is limited to where there is a mandatory or precautionary order of 

quarantine or isolation issued by the state of New York, the department of health, local 

board of health or any governmental entity duly authorized to issue such order due to 

COVID-19 (an “Order”). This legislation ensures that New York employees who are in receipt of such 

an Order will be able to receive a paycheck without having to charge their accrued sick leave. This 

legislation, however, does not extend additional benefits where the employee is deemed asymptomatic or 

has not yet been diagnosed with any medical condition and is physically able to work while under an 

Order, whether through remote access or other similar means. 

It is anticipated that the federal government will be passing federal legislation that may include financial 

support and provide benefits similar to, or superseding, those provided for in New York law. In addition, 

New York may issue an emergency regulation or additional guidance further clarifying this legislation. 
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Consideration will need to be given to such further developments, as well as how this and federal 

legislation relate to and what benefits apply to situations where employees are laid off either because a 

business is closed due to an executive order (i.e., restaurants, bars, gyms, schools) or because business is 

so diminished that the employer voluntarily closes, either temporarily or permanently.  

Sick Leave Related to a COVID-19 Quarantine Order 

In addition to previously accrued sick leave that an employer may extend to its employees, additional sick 

leave will be provided to employees subject to an Order:  

Employers with 1-10 employees (under $1 million in net income) are not required to provide paid 

sick leave but shall provide unpaid sick leave until the termination of an Order. PFL and DBL are 

available.   

Employers with 1-10 employees (over $1 million in net income) are required to provide five (5) days 

of paid sick leave, and shall provide unpaid sick leave until the termination of an Order. After five (5) days 

of paid leave, PFL and DBL are available. 

Employers with 11 – 99 employees are required to provide five (5) days of paid sick leave and shall 

provide unpaid sick leave until the termination of an Order. After five (5) days of paid leave, PFL and DBL 

are available. 

Employers with more than 100 employees and public employers are required to provide 

fourteen (14) days of paid sick leave. There are no changes to existing PFL and DBL benefits. 

All Employers are required to return the employee to the position held before taking leave and are 

prohibited from discharging or discriminating against any employee taking leave. 

Note Regarding Travel Outside the United States: There are exceptions that apply to paid sick 

leave benefits, if the employee has travelled to high risk areas outside of his or her employment.  

Disability and Paid Family Leave Benefits Related to COVID-19 

Additional benefits will be added to existing DBL and PFL insurance policies which employers should 

already have in place. For purposes of this act only:  

Disability shall mean (1) any inability of an employee to perform the regular duties of his or her 

employment or the duties of any other employment offered by his or her employer as a result of an Order 

AND (2) when the employee has exhausted all paid sick leave provided by the employer. 

Family Leave shall mean (1) any leave taken by an employee from work when an employee is subject to 

an Order OR (2) to provide care for a minor dependent child of the employee who is subject to an Order. 

No Waiting Period: Disability benefits are not subject to any statutory waiting period. 

Concurrent Benefits and Benefit Caps: DBL and PFL benefits may be payable concurrently to 

eligible employees, and employees may collect benefits up to $840.70 in PFL and $2,043.92 in DBL per 

week.  
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Claim Documentation: A mandatory or precautionary order of quarantine or isolation issued by any 

governmental entity authorized to issue such order due to COVID-19 shall be sufficient proof of disability 

of PFL. 

For more information and updates on the developing situation, visit GT’s Health Emergency 

Preparedness Task Force: Coronavirus Disease 2019. 
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