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COVID-19 Changes Are Coming: What California
Employers Can Expect — Q&A
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mandates will either be limited or gone entirely. Nevertheless, significant discretion will still be provided
to counties, cities, and local businesses—all of whom will retain the option to impose their own rules with
respect to social distancing and mask mandates.”

“All California counties will be affected, although the degree of effect may vary. As noted above, counties,
cities, and even businesses will all be provided significant discretion to retain previously in place COVID
restrictions with respect to masks or other protections. As a result, despite the state-wide easing,
individual counties may impose stricter rules than others. To date, however, several counties, including
Alameda, Contra Costa, Marin, Napa, Santa Clara, San Mateo, Solano, and Sonoma have confirmed that
they plan to be aligned with the general reopening framework.”

“California will generally align with the U.S. Center for Disease Control’s mask recommendations.
Currently, this reflects that if individuals are fully vaccinated, they will not be required to wear masks in
most settings. The sole exceptions to this relaxation deal with healthcare and public transportation
settings, such at airports and on trains.”

“We may possibly need to wear masks in the workplace. Generally, if everyone within the workplace is
vaccinated, masks will not be required. However, if someone is not vaccinated, then everyone in the office
will need to wear a mask. Even once collectively vaccinated, however, social distancing should still be
maintained.”

“Exceptions exist for certain industries and settings. Masks will be required in hospitals prisons, homeless
shelters, select indoor workplaces, and places like theme parks. Employers may also retain discretion to
continue requiring masks, such as in stores.”

“When using public transit or air travel, masks may be required by other state, federal or local laws. The
federal requirement is currently expected to expire September 13, 2021. However, vaccinated individuals
will not need have a COVID test if traveling within the U.S.; or quarantine after travel.”

“Despite this general guidance, the COVID landscape remains in flux and subject to frequent change. For
the most up to date information, please refer to your own local county and city restrictions for more
tailored guidance.”

For more information and updates on the developing situation, visit
and

*Infographic Source: Greenberg Traurig.
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