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Department of Labor Issues Final Rule Revising Sex Discrimination 
Guidelines for Federal Contractors 
On June 14, the U.S. Department of Labor (DOL) issued the final rule updating the Office of Federal Contractor 
Compliance Program’s regulations prohibiting discrimination on the basis of sex. The updated regulations prohibit 
federal contractors with contracts or subcontracts totaling $10,000 or more within a 12-month period (absent other 
exemptions) from discriminating against employees with regard to pay and working conditions on the basis of 
pregnancy, sex-stereotypes, gender identity and transgender status. 

The regulations, which have not been updated since 1970, now are consistent with current law and legal application 
of Title VII by other federal agencies, such as the Equal Employment Opportunity Commission, in gender equality 
matters.  Specifically, the final rule incorporates the requirement to accommodate employees in certain 
circumstances based upon pregnancy, childbirth, or other medical conditions. The regulations also clarify that both 
mothers and fathers must be allowed to take sick and/or family leave, and that employees must be allowed to use 
bathrooms and other like facilities in accordance with the gender with which the employee identifies. Finally, the 
regulations prohibit pay discrimination and workplace harassment on the basis of sex. 

The Final Rule, which also contains suggested best practices for compliance, will become effective 60 days from June 
15.  During this time, employers with applicable contracts should review their practices and policies to ensure that 
they are prepared for compliance. 

This GT Alert was prepared by Johnine P. Barnes – Chair, Statutory, Compliance and Contracts and Regulatory 
Practice Group.  

Questions about this information can be directed to: 
 

> Johnine P. Barnes | +1 202.331.3154 | barnesj@gtlaw.com   
> Any member of Greenberg Traurig’s Labor & Employment Group 
> Or, your Greenberg Traurig Attorney 

http://www.gtlaw.com/People/BarnesJohnine
mailto:barnesj@gtlaw.com
http://www.gtlaw.com/Experience/Practices/Labor-Employment
http://www.gtlaw.com/
http://emailcc.com/collect/click.aspx?u=/G1GTPto3VVLC30eSRpSUrtJmQkbeeM+&rh=ff002029671e2f4f9bbe64e7294b80755d11019d
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This Greenberg Traurig Alert is issued for informational purposes only and is not intended to be construed or used as general legal advice nor as a 
solicitation of any type. Please contact the author(s) or your Greenberg Traurig contact if you have questions regarding the currency of this 
information. The hiring of a lawyer is an important decision. Before you decide, ask for written information about the lawyer's legal qualifications and 
experience. Greenberg Traurig is a service mark and trade name of Greenberg Traurig, LLP and Greenberg Traurig, P.A. ¬Greenberg Traurig’s Berlin 
office is operated by Greenberg Traurig Germany, an affiliate of Greenberg Traurig, P.A. and Greenberg Traurig, LLP. ¯ Berlin - GT Restructuring is 
operated by Köhler-Ma Geiser Partnerschaft Rechtsanwälte, Insolvenzverwalter. *Operates as Greenberg Traurig Maher LLP. **Greenberg Traurig is 
not responsible for any legal or other services rendered by attorneys employed by the strategic alliance firms. +Greenberg Traurig's Mexico City office 
is operated by Greenberg Traurig, S.C., an affiliate of Greenberg Traurig, P.A. and Greenberg Traurig, LLP. ∞Operates as Greenberg Traurig LLP 
Foreign Legal Consultant Office. ^Greenberg Traurig's Tel Aviv office is a branch of Greenberg Traurig, P.A., Florida, USA. ¤Greenberg Traurig Tokyo 
Law Offices are operated by GT Tokyo Horitsu Jimusho, an affiliate of Greenberg Traurig, P.A. and Greenberg Traurig, LLP. ~Greenberg Traurig's 
Warsaw office is operated by Greenberg Traurig Grzesiak sp.k., an affiliate of Greenberg Traurig, P.A. and Greenberg Traurig, LLP. Certain partners in 
Greenberg Traurig Grzesiak sp.k. are also shareholders in Greenberg Traurig, P.A. Images in this advertisement do not depict Greenberg Traurig 
attorneys, clients, staff or facilities. No aspect of this advertisement has been approved by the Supreme Court of New Jersey. ©2016 Greenberg 
Traurig, LLP. All rights reserved. 

 

 
   

 


