
1 

 
  

  

 
 

 
 

 
    

 

  
 

   
 

   
 

Labor & Employment   

 

Alert 
  

 

 

 
 

January  2017 

Morristown, New Jersey, Implements Paid Sick Leave Ordinance 
 
 
On Jan. 11, 2017, Ordinance 35-2016 took effect in Morristown, New Jersey, entitling private-sector employees who 
work at least 80 hours during a calendar year in Morristown to paid sick leave. The Ordinance, which was passed by 
the Town Council on Sept. 13, 2016, grants employees leave to care for their own health needs or those of their 
family members. Morristown joins a growing list of states and cities that have enacted comparable sick leave laws. 

Application 

The Ordinance applies to employers with any employees working in the Town of Morristown, with a handful of 
exceptions. The Ordinance does not apply to employees of any governmental entity or instrumentality, or those 
covered by a collective bargaining agreement, “to the extent that such requirements are expressly waived in the 
collective bargaining agreement in clear and unambiguous terms.”  

Key Provisions 

Under the Ordinance, all covered employees accrue a minimum of one hour of paid sick time for every 30 hours 
worked.  

Employers who employ: (1) 10 or more employees for compensation; or (2) any number of child care workers, home 
health care workers, and food service workers, are not required to provide more than 40 hours of paid sick time in a 
calendar year. Employers who employ fewer than 10 employees for compensation are not required to provide more 
than 24 hours of paid sick time in a calendar year. 

No more than 40 hours of unused paid sick time can be carried from one calendar year to the next, and employers 
are not required to allow the use of more than 40 hours of unused paid sick time in a calendar year. Paid sick time 
starts to accrue on an employee’s first day of employment, or Jan. 11, 2017, and may be used after the 90th day of 
employment.  

http://www.townofmorristown.org/vertical/sites/%7B0813EA2E-B627-4F82-BBB0-DDEE646947B5%7D/uploads/O-35-2016_-_To_Implement_Paid_Sick_Leave.pdf
http://emailcc.com/collect/click.aspx?u=/G1GTPto3VVLC30eSRpSUrtJmQkbeeM+&rh=ff002029671e2f4f9bbe64e7294b80755d11019d
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Notice and Posting Requirements and Anti-Retaliation Provision 

The Ordinance does not affect more generous sick leave policies that an employer may already have in place. In all 
cases, however, including where a more generous sick leave plan already exists, the Ordinance requires employers to 
provide written notice to each employee at the time of hire, or as soon as practicable if the employee is already 
employed as of the effective date of the Ordinance, of his or her right to paid sick time, the accrual rate, the 
prohibition against retaliation, and other provisions of the Ordinance. An employer must also display a poster (in 
English and in any language that at least 10 percent of the workforce speaks) containing the required information in a 
conspicuous place. The Town of Morristown has also provided a sample notice. 

Enforcement and Fines 

An employer who violates the Ordinance may be subject to a fine and payment of restitution in the amount of any 
paid sick time unlawfully withheld. The Ordinance gives employees the right to bring a private action in the 
Morristown Municipal Court. 

For more information you can access the Town’s Frequently Asked Question sheet. 

This GT Alert was prepared by Danielle E. Gonnella and Raquel S. Lord. Questions about this information can be 
directed to: 

> Danielle E. Gonnella | +1 973.443.3295 | gonnellad@gtlaw.com  
> Raquel S. Lord | +1 973.443.3224 | lordr@gtlaw.com  
> Or your Greenberg Traurig attorney  

 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.townofmorristown.org/vertical/sites/%7B0813EA2E-B627-4F82-BBB0-DDEE646947B5%7D/uploads/Morristown_-_Paid_Sick_Leave_Notice.pdf
http://www.townofmorristown.org/vertical/sites/%7B0813EA2E-B627-4F82-BBB0-DDEE646947B5%7D/uploads/Sick_Leave_FAQ.pdf
http://www.gtlaw.com/People/Danielle-Gonnella
mailto:gonnellad@gtlaw.com
http://www.gtlaw.com/People/Raquel-S-Lord
mailto:lorgdr@gtlaw.com
http://www.gtlaw.com/
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