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New Executive Order Impacts Entry to the United States, Visa Issuance, 
Refugee, and Screening Procedures 
 

On Jan. 27, 2017, President Donald J. Trump signed an Executive Order (EO) on Immigration entitled “Protecting the 
Nation from Terrorist Attacks by Foreign Nationals.” The EO impacts, among many other processes, the entry to the 
United States for immigrants and non-immigrants from Iran, Iraq, Libya, Somalia, Sudan, Syria, and Yemen. The EO also 
impacts the Visa Interview Waiver program, widely utilized by a number of U.S. Consular Posts to renew visas for 
applicants. This is expected to have a wide effect, including on employers with foreign national employees who are 
nationals or dual nationals of the above listed countries and are here on work visas and as green card holders.  Overall, the 
EO includes the following provisions: 

> Suspend the entry into the U.S. of foreign nationals from Iran, Iraq, Libya, Somalia, Sudan, Syria, and Yemen (i.e., 
countries designated pursuant to Division O, Title II, Section 203, of the 2016 Consolidated Appropriations Act 
(H.R. 2029, P.L. 114-113), for 90 days from the date of the execution of the Order.  This applies to foreign nationals 
on temporary work visas as well as lawful permanent residents. Importantly, provisions of this EO could be read to 
apply to dual nationals as well as nationals of the above listed countries who are citizens of countries elsewhere in 
the world. 
 

> Note that additional countries could come to be included on the list as determined by the Department of 
Homeland Security (DHS) and the Department of State (DOS). 

> It is not immediately clear whether U.S. Consular Posts will be able to issue immigrant (permanent) and 
nonimmigrant (temporary) visas, or whether the issuance of visas has likewise been suspended pursuant 
to this EO as the EO includes contradictory language with respect to this point. 

 

> After the 90-day suspension, travel and entry into the United States is not automatically restored. Rather, the EO 
further directs a series of reviews and reports concerning the information provided by foreign countries in 
processing foreign nationals for U.S. immigration benefits. The EO also provides for the president to issue a 
presidential proclamation that would indefinitely prohibit the entry of foreign nationals from a designated country 

http://emailcc.com/collect/click.aspx?u=/G1GTPto3VVLC30eSRpSUrtJmQkbeeM+&rh=ff002029671e2f4f9bbe64e7294b80755d11019d
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that does not comply with our information requests connected to processing immigration benefits (with limited 
exceptions for diplomats and the like). 
 

> Suspend the Visa Interview Waiver Program, requiring visa interviews for all temporary visa applicants, regardless 
of nationality, including those renewing their visas. 
 

> Establish requirements for additional screening procedures for adjudication of applications for immigration 
benefits. 
 

> Cap refugee resettlement numbers at 50,000 for Fiscal Year 2017 
 

> Suspend the entry of all refugees for a period of 120 days while ‘extreme vetting’ procedures are developed.   
 

> The EO provides that, those refugee applicants already in the application process could be admitted to the 
United States. however, they would be required to go through the new ‘extreme vetting’ procedures. 

 

> Establish requirements for “extreme vetting” for a finding of eligibility as a refugee. 
 

>  Permanently bar the entry to the United States of Syrian refugees. 
 

> Permit states and local jurisdictions to provide input regarding locations for resettlement of refugees within the 
United States. 
 

> Carve out an exception to the suspension of refugee admissions on a case-by-case basis, subject to the discretion 
of the Secretaries of State and Homeland Security, where it is found that such an admission would be in the 
national interest. The EO explicitly references that religious minorities within their country of nationality who face 
religious prosecution, where such admission would conform to “pre-existing” international agreements, or where 
the applicant is already “in transit” and it would case “undue hardship” if admission were denied. 

 
In light of the above, the impacted individuals who are nationals or dual nationals of the countries listed above, may wish 
to refrain from international travel until further notice, in order to avoid being unable to re-enter the United States 
pursuant to the provisions of the EO.  Employers may wish to identify employees impacted by the EO and inform them of 
its provisions, advising for them to remain in the United States. We will continue monitoring the implementation of the EO 
and any challenges to it, and provide updates as they become available.  

For more information on this or other Immigration matters, please visit Greenberg Traurig’s Inside Business Immigration 

Blog. 

Business Immigration & Compliance Group 
 
Greenberg Traurig's Business Immigration and Compliance Group is a multidisciplinary business immigration practice 
representing businesses, organizations, and individuals from around the world on a wide range of immigration-related 
matters. The group has achieved international recognition for legal advocacy, results-oriented service, and responsiveness 
to its clients. Greenberg Traurig's Inside Business Immigration blog addresses the latest developments affecting employers, 
including the E-Verify program, Form I-9 compliance, Department of Labor issues (H-1B, H-2B and LCA), identity fraud in 
the workplace, electronic Forms I-9s, EB-5 investor regional center compliance, and ICE worksite enforcement audits. 

This GT Alert was prepared by Nataliya Rymer and Shaun K. Staller . Questions about this information can be directed to: 
> Nataliya Rymer | +1 215.988.7881 | rymern@gtlaw.com 

> Shaun K. Staller | +1 215.988.7882 | stallers@gtlaw.com 

> Or your Greenberg Traurig Attorney 

 

 

http://www.gtlaw-insidebusinessimmigration.com/
http://www.gtlaw-insidebusinessimmigration.com/
http://www.gtlaw.com/Experience/Practices/Business-Immigration-Compliance
http://www.gtlaw-insidebusinessimmigration.com/
http://www.gtlaw.com/People/Nataliya-Rymer
mailto:rymern@gtlaw.com
http://www.gtlaw.com/People/Shaun-Staller
mailto:stallers@gtlaw.com
http://www.gtlaw.com/
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The Business Immigration & Compliance Team 

> Laura Foote Reiff ¥  | +1 703.749.1372 | reiffl@gtlaw.com 

> Martha J. Schoonover ¥ | +1 703.749.1374 | schoonoverm@gtlaw.com 

> Kate Kalmykov | +1 973.443.3276 | kalmykovk@gtlaw.com 

> Ian R. Macdonald | +1 678.553.2467 | macdonaldi@gtlaw.com 

> Pamela Mak | +1 703.749.1363 | makp@gtlaw.com 

> Rosanna M. Fox | +1 212.801.3197 | foxr@gtlaw.com  

> Kristen T. Burke | +1 713.374.3615 | burkekt@gtlaw.com 

> Nataliya Rymer | +1 215.988.7881 | rymern@gtlaw.com 

> Scott T. Decker | +1 678.553.4753 | deckers@gtlaw.com 

> Rebecca B. Schechter | +1 703.903.7578 | schechterr@gtlaw.com 

> Shaoul Aslan * | +1 703.749.1330 | aslans@gtlaw.com 

> Kristin Aquino-Pham | +1 678.553.4755 | aquinophamk@gtlaw.com 

> Jordi S. Bayer | +1 212.801.2178 | bayerj@gtlaw.com 

> Jennifer Blloshmi ˘ | +1 310.586.6538 | blloshmij@gtlaw.com 

> Kristin Bolayir ˘ | +1 703.749.1373 | bolayirk@gtlaw.com 

> Dillon R. Colucci | +1 949.732.6592 | coluccid@gtlaw.com 

> Nataliya Dominguez | +1 703.903.7583 | dominguezn@gtlaw.com 

> Patricia A. Elmas ˘ | +1 703.749.1371 | elmasp@gtlaw.com 

> Jennifer Hermansky | +1 215.988.7817 | hermanskyj@gtlaw.com 

> Cole F. Heyer | +1 678.553.2117 | heyerc@gtlaw.com 

> Kristen W. Ng ‡ | +1 703.749.1388 | ngk@gtlaw.com 

> Courtney B. Noce € | +1 678.553.2457 | nocec@gtlaw.com 

> Linnea C. Porter | +1 678.553.1121 | porter@gtlaw.com    

> Sylvia Sobczyk | +1 973.443.3239 | sobczyks@gtlaw.com 

> Shaun K. Staller | +1 215.988.7882 | stallers@gtlaw.com 

> Lauren A. Tetenbaum | +1 212.801.6894 | tetenbauml@gtlaw.com 

> Yeyun “Alan” Yang | +86 (0) 21 6391 6633 | yangy@gtlaw.com  

> Jia Zhao | +1 212.801.6723 | zhaoj@gtlaw.com  

 

¥ 
Not admitted to the practice of law in Virginia. 

*Admitted in the District of Columbia and U.S. Court of Appeals for the D.C. Court, not admitted in Virginia, and is limited to federal 

immigration practice. 

˘ Not admitted to the practice of law. 
‡
 Admitted in New York, and not admitted in Virginia. 

€
 Admitted in New Jersey and New York, and not admitted in Georgia. 
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This Greenberg Traurig Alert is issued for informational purposes only and is not intended to be construed or used as general legal advice 
nor as a solicitation of any type. Please contact the author(s) or your Greenberg Traurig contact if you have questions regarding the 
currency of this information. The hiring of a lawyer is an important decision. Before you decide, ask for written information about the 
lawyer's legal qualifications and experience. Greenberg Traurig is a service mark and trade name of Greenberg Traurig, LLP and 
Greenberg Traurig, P.A. ¬Greenberg Traurig’s Berlin office is operated by Greenberg Traurig Germany, an affiliate of Greenberg Traurig, 
P.A. and Greenberg Traurig, LLP. ¯ Berlin - GT Restructuring is operated by Köhler-Ma Geiser Partnerschaft Rechtsanwälte, 
Insolvenzverwalter. *Operates as a separate UK registered legal entity. **Greenberg Traurig is not responsible for any legal or other 
services rendered by attorneys employed by the strategic alliance firms. +Greenberg Traurig's Mexico City office is operated by 
Greenberg Traurig, S.C., an affiliate of Greenberg Traurig, P.A. and Greenberg Traurig, LLP. ∞Operates as Greenberg Traurig LLP Foreign 
Legal Consultant Office. ^Greenberg Traurig's Tel Aviv office is a branch of Greenberg Traurig, P.A., Florida, USA. ¤Greenberg Traurig 
Tokyo Law Offices are operated by GT Tokyo Horitsu Jimusho, an affiliate of Greenberg Traurig, P.A. and Greenberg Traurig, LLP. 
~Greenberg Traurig's Warsaw office is operated by Greenberg Traurig Grzesiak sp.k., an affiliate of Greenberg Traurig, P.A. and 
Greenberg Traurig, LLP. Certain partners in Greenberg Traurig Grzesiak sp.k. are also shareholders in Greenberg Traurig, P.A. Images in 
this advertisement do not depict Greenberg Traurig attorneys, clients, staff or facilities. No aspect of this advertisement has been 
approved by the Supreme Court of New Jersey. ©2017 Greenberg Traurig, LLP. All rights reserved. 

 

   

 


