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Greetings,

Diversity, equity, and inclusion continue to be at the core of who we are at Greenberg Traurig (GT). 
Since Day One, in 1967, GT has been a place where everyone is welcomed and is empowered to bring 
their true selves. Our founders, who faced religious discrimination, baked diversity into the DNA of 
their then nascent firm. 

Today, although we have more than 2200 attorneys in 40 offices in ten countries, we define diversity 
as we did when GT was an underdog local firm of three. Our view of diversity is bold and dynamic. 
Our diverse workforce worldwide includes people of different races, national origins, genders, gender 
identities or expressions, sexual orientations, religions, or disabilities. 

We live our diversity. And this enables us to serve clients better and more creatively, addressing their 
matters with teams that include professionals of varying perspectives, cultures, and experience.

While every year offers different challenges, we are confident in saying that 2020 was like no other 
in recent memory, if ever. The events of 2020 disproportionately and negatively impacted Brown and 
Black communities. The COVID pandemic and the ensuing economic crisis, worldwide demonstrations 
against systemic racism and shootings by police, and challenges to democracy put on display not just 
differences but also the truth that together we are stronger, despite our differences. 

Building on its already strong program, in 2020 GT redoubled its commitment to a more equal world  
with its Social, Racial and Economic Justice Plan. As part of this multi-pronged attack on racial 
injustice and systemic racism, we take great pride in growing our relationships with clients, community 
leaders, and organizations, thus magnifying our investment. The plan includes challenging non-
inclusive practices within the profession; expanding recruitment and pipeline measures embracing 
diverse talent; and engaging the communities in which we live and work to more effectively impact 
their initiatives.

As we reflect on 2020 and looking to the future, GT is uniquely positioned to lead the climb to justice 
and a more inclusive workplace. We look forward to joining with you on this journey. 

Ernest L. Greer, 
On behalf of the Firm

LETTER FROM  
CO-PRESIDENT 

ERNEST L. GREER

https://www.gtlaw.com/en/general/our-firm/social-racial-economic-justice-action-plan
https://www.gtlaw.com/en/professionals/g/greer-ernest-lamont
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Greenberg Traurig (GT) has long been a leader in diversity, equity, and 
inclusion within the legal profession, and 2020 was no different. 

OUR VISION

GT is a firm where employees of various cultures and walks of life are valued and have an equal 
opportunity for growth and success. This helps move forward the firm’s mission to help clients bridge 
diverse legal systems and cultures, with a focus on efficient and effective strategic advice, while 
preserving and cultivating our culture of corporate and social responsibility.

Intersecting, strategic elements that have helped GT drive inclusion at our firm include: 

This is a powerful combination making 
diversity, equity, and inclusion both a firm 
and personal commitment. 

GT’s Diversity, Equity, and Inclusion (DE&I) 
initiative is driven by the firm’s Executive 
Committee, and Shareholder and Chief 
Diversity, Equity, and Inclusion Officer 
Nikki Lewis Simon reports to our Chief 
Executive Officer and firm Co-President.
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DIVERSITY BY THE NUMBERS

During the height of the pandemic, and the 
economic disruption that ensued, GT continued 
to act on its commitment to diversity, equity, 
and inclusion. Clients and peers continued to 
partner with us to celebrate trailblazers and 
hold each other accountable. 

In 2020, GT:

170+
Attorneys received over  
170 diversity awards

150+
Hosted or participated in over  
150 diversity-related events

100+
Received and responded  
to over 100 diversity-related 
Surveys  

DIVERSITY AWARDS & RANKINGS

#1 Number of African American 
Partners Overall

#1 Number of African American 
Attorneys Overall

#1 Number of Hispanic American/
Latino Attorneys Overall

#2 Number of Hispanic American/
Latino Partners Overall

#2 Number of LGBT Partners  
Overall

#4 Number of Minority Attorneys 
Overall

#5 Number of Asian American 
Partners Overall

#6 Number of Female Partners 
Overall

Diversity, Women’s & LGBT Scorecards, The American 
Lawyer/National Law Journal, 2020

Score of 100%
on Corporate Equality Index,  
2017-2018, 2020-2021 /  
on Equidad MX LGBTQ+ Survey, 2020

Shortlisted
“Best International Firm for Diversity,” 
Euromoney Americas Women in Business 
Law Awards, 2016-2020
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MANSFIELD 3.0

Certified by The Diversity Lab in September 
2020, at least 30% of the firm’s candidate pool 
for any leadership or governance positions, 
including partnership promotions, was comprised 
of diverse talent, including women, minorities, 
LGBTQ+, and/or persons with disabilities. 

 GT first signed on to the annual 
evaluation in 2019 and obtained 
certification in its first year.

GT DRIVES

In 2020, through GT DRIVES (Diversity. 
Retention. Inclusion. Value. Elevation. Success.) 
our DE&I team expanded its programming for 
internal and external audiences. 

We also continued to develop our online 
presence to further raise awareness of our 
ongoing DE&I efforts. Furthermore, GT DRIVES 
and its initiatives gained increased support 
from firm leadership through the execution  
of GT’s Social, Racial and Economic Justice 
Action Plan.

SOCIAL, RACIAL AND ECONOMIC 
JUSTICE ACTION PLAN

In the summer of 2020, Greenberg Traurig 
launched several new initiatives within its Social, 
Racial, and Economic Justice Action Plan. These 
efforts included activities that serve communities 
and provide training and programming for the 
firm’s attorneys and business staff.

Community Leadership:
• Committed $5 million over five years to 

address causes and effects of systemic racism 

• Joined in creating the Law Firm Anti- 
Racism Alliance

• Observed the Juneteenth holiday in the 
United States 

• Sponsored GTDRIVES for Social Justice “Day 
of Giving,” raising $100K+ for 30+ social 
justice-focused non-profits

• Observed #BlackoutTuesday on the firm’s 
social media platforms

• Observed an eight-minute and 46-second 
“Moment of Silence” June 9 in honor of 
George Floyd’s funeral in support of social 
justice and equality

Commitment to our Talent:
• Incentivizes and rewards associates by 

considering billable hours for diversity and 
inclusion related work, as well as community 
and civic activities

• Launched the GT Justice Initiative involving 
attorneys from across the firm to augment GT’s  
current justice oriented pro bono work by 
identifying new pro bono opportunities in the 
areas of racial, social, and economic justice

• Launched the GT Listening Tour for  
business staff

STAY CURRENT WITH OUR ACTION PLAN

https://www.gtlaw.com/en
https://www.gtlaw.com/en/general/our-firm/social-racial-economic-justice-action-plan


SOCIAL JUSTICE ACTION ACADEMY

 
 
As part of GT’s Social, Racial and Economic  
Justice Plan, GT launched the Social Justice Action  
Academy (SJAA) as a collaborative effort between 
GT DRIVES and the Hoffman Professionalism 
Center. The effort aims to educate and train 
GT employees on matters of race, justice, and 
equity; to facilitate and encourage “Courageous 
Conversations” on the topics of race and social 
justice; and to drive forward meaningful change 
consistent with the action plan.

Equality Toolkit: 

This resource is designed to help provide 
education, resources, and information to equip 
the GT community to be leaders within the firm, 
with our clients and business partners, and the 
communities in which we work and live.

Courageous Conversations: 

This series of internal and external programs 
shares personal experiences with social 
injustice and racism, as well as new offerings to 
impact positive change.

Webinars and Trainings: 

Our internal SJAA library includes curated 
webinars and trainings that focus on diversity, 
equity, and inclusion topics.

GT DRIVES:  
DYNAMIC  
DIALOGUES

GT launched GTDRIVES: Dynamic Dialogues, a 
podcast designed to inform business leaders, 
in-house counsel, and others about develop-
ments in diversity, equity, and inclusion. GT 
Shareholder and Chief Diversity, Equity, and 
Inclusion Officer Nikki Lewis Simon hosts the 
podcast. In 2020, GT DRIVES released multi-part 
episodes of “A Courageous Conversation with A. 
Michael Pratt” and “A Courageous Conversation 
with Karen Kennard.”

GT DRIVES LISTENING TOUR FOR 
BUSINESS STAFF 

Also in 2020, the firm launched the virtual GT 
DRIVES Listening Tour for Business Staff in 
offices worldwide. We wanted to hear directly 
from employees about their needs, perceptions, 
and suggestions about diversity, equity, and 
inclusion topics and firm programming. 

Among participants, we received overwhelming 
support for more DE&I events and offerings, 
increased participation in community social 
justice initiatives, and cultural nuances important 
to firm inclusion efforts. 

GT DRIVES will complete the U.S. Listening 
Tour in 2021 and review the findings to develop 
an actionable, sustainable plan to further 
integrate DE&I and Professional Development 
programming.

https://www.gtlaw.com/en/general/greenberg-traurig-podcasts
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LAW STUDENT RECRUITMENT

As part of GT’s Diversity, Equity, and Inclusion Strategic Plan, our DE&I team commits a portion of its 
budget and efforts to supporting programs targeting diverse law students. In 2020, GT sponsored or 
participated in several programs to increase diversity in the legal industry or address many of the 
associated challenges. 

Among these include:

• Leadership Council on Legal Diversity 
• Northeastern University Law Review  

DE&I Committee
• SouthEastern Minority Job Fair
• WashU Law Annual 1L Diversity Expo 

• The Diversity Lab’s Move the Needle 1L 
Pipeline Collective 

• Florida International University’s Annual 
Diversity Day 

DIVERSITY, EQUITY, AND INCLUSION LEADERSHIP

““
BRIAN DUFFY, CEO

As lawyers we have a responsibility to drive change, fight injustice, and 
advocate for justice. Never has it been more critical than now for us to 
recognize that role and opportunity and to act on it. Since our inception, 
and before diversity programs were ‘buzzworthy’ or demanded by  
clients, we believed in and set out to create a diverse and inclusive firm. 
Diversity is in our DNA. GT understands that equality and equity work 
hand in hand; it is this combination that allows us to produce the  
quality counsel we provide to our clients.

We knew diversity and inclusion were important to the culture of our  
firm and the work we do even before the events of 2020. That’s why  
it’s something our senior leadership, including our Executive Committee,  
has been focused on for years. Being thoughtful and strategic about 
diversity, equity, and inclusion is one of the most important things  
a law firm or any business can do to support its people and add to its 
competitive advantage.

RICHARD A. ROSENBAUM, EXECUTIVE CHAIRMAN

““

https://www.gtlaw.com/en
https://www.gtlaw.com/en/professionals/d/duffy-brian-l
https://www.gtlaw.com/en/professionals/d/duffy-brian-l
https://www.gtlaw.com/en/professionals/r/rosenbaum-richard-a


GT PRO BONO
GT is committed to supporting communities by providing pro bono legal 
services to numerous civic and charitable organizations through its award-
winning global Pro Bono Program.

In addition, consistent with our culture, the firm  
encourages, supports, and provides resources  
for lawyers to pursue public interest work about 
which they are passionate. These activities 
typically take the form of giving back to the  
civic community through legal services, finding 
creative ways to partner with corporate clients  
to assist the disadvantaged, utilizing our platform  
in the legal community to weigh in on important  
issues and supporting fellow attorneys committed  
to representing the public’s interest.

Since 1999, the firm has invested over $13 
million to support, in whole or in part, the 170+ 
Equal Justice Works Fellows.  

Children Families LGBTQ+

Innocence
criminal 
Justice Immigration

Veterans Non-Profits Human Rights

 
2020 was another successful year for GT’s Pro 
Bono Program as it continued to use the firm’s 
resources and legal experience to directly impact 
individuals, families and communities. 

Below are just some of the headlines that high-
light the work of our attorneys:

GT Secures Funding on Behalf of the 
Vatican… for Purchase of Life-Saving Devices 
to Face COVID-19 Emergency in Brazil

Catholic Priest Should Not Have to Risk 
Life, Health to Perform Last Rites at 
Federal Execution

GT Achieves Victory for Caru Society for 
Prevention of Cruelty to Animals

GT Secures Release of 5-Year-Old Boy 
with Brain Injury from ICE, with Mom and 
Baby Sibling

GT Represents Non-Profit Pro Bono Client; 
Helps Victims of Sex Trafficking, Violence

GT Secures Exoneration for Wrongfully 
Convicted Man

GT Represents Community Servings in $25 
Million Expansion Project

Doing More with Pro Bono – Making Laws 
and Inciting Change

NY Health Care Workers, Others Exposed 
to COVID-19 Can Now Choose Standby 
Guardians
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ONE FIRM. ONE HEART.  
COMMITTED TO CHANGE 
FOR THE BETTER.

CAROLINE J. HELLER

GOOD IN PRACTICE PODCAST

GT launched Good in Practice, a podcast focused on the  
importance and impact of pro bono legal work, in 
October 2020. The podcast is hosted by Litigation 
Shareholder Caroline J. Heller, chair of the firm’s Global 
Pro Bono Program. Episode one, “A ‘Perfect Storm’  

of Injustice,” features Theophalis Wilson, who goes by Bilaal, a wrongfully 
convicted man who was incarcerated for 28 years before being fully exonerated  
in January 2020. At its launch, Good in Practice was the first pro bono podcast  
by a major law firm.

 
RECOGNITIONS 

Lied Award
Legal Aid Center of Southern Nevada (Individual)

Trailblazing Partner of the Year
Philadelphia VI

USAID & Appleseed
Mexico City

Pro Bono Law Firm of the Year
Latin Lawyer 

Pro Bono Work Award
HomeSafe, West Palm Beach

https://www.gtlaw.com/en
https://www.gtlaw.com/en/professionals/h/heller-caroline-j
https://www.gtlaw.com/en/professionals/h/heller-caroline-j
https://www.gtlaw.com/en/general/greenberg-traurig-podcasts


AFFINITY GROUPS
GT’s Affinity Groups were created to address the needs of our attorneys 
and professionals who are diverse. 

We support Affinity Groups for our attorneys 
who are African American, Asian American, 
Latino, LGBTQ+, and women, and we continue to 
gauge opportunities to expand those groups as 
our needs and demographics dictate. 

GT’s Affinity Groups continued to grow in  
membership and witnessed more firm elevations 
from among their ranks. During 2020, GT 
Affinity Groups proved to be essential support 
systems for their members as attorneys adapted 
to working remotely. Each Affinity Group took 
the opportunity to promote relationships and 
regular check-ins among colleagues, placing 
wellness as a top priority.

GAIN - Greenberg Traurig African 
American Inclusion Network

Asian Pacific American  
Affinity Group

Somos GT - Latino Affinity Group

South Asian American  
Affinity Group

LGBTQ+ Affinity Group

Greenberg Traurig Women’s 
Initiative
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2021:  
MANY VOICES |   
ONE VISION
GT’s DE&I theme for 2021 highlights authentic diversity, our differences, 
and shared commonalities to include various heritage month celebrations 
aligned with respective affinity groups. 

Our DE&I team will further highlight belonging and will foster inclusion across the firm’s platform 
by highlighting the positive cultural contributions and celebrations that impact offices across our 
global network. 

The firm will continue to answer the call to action, driving positive change for the workplace and our 
communities through ongoing internal efforts and a year full of robust DE&I programming, including 
our “Courageous Conversations” series, the GT DRIVES: Dynamic Dialogues podcast and webinars and 
trainings for our employees.

The National Diversity Council named Nikki Lewis Simon one of its 
2020 Top Chief Diversity Officers. The recognition honors the efforts 
of diversity officers who “have the leadership and counsel to maintain 
and further diversity and inclusion initiatives and provide innovative 
solutions to strategically prioritize the preservation and advocacy of 
diverse talent at an organization or company,” according to the council.

Nikki, in conjunction with the firmʼs Executive Committee, has led GTʼs 
efforts to align our mission to deliver first-class service to our clients with 
our commitment to advancing DE&I in the legal profession. 

NIKKI LEWIS SIMON

https://www.gtlaw.com/en
https://www.gtlaw.com/en/professionals/s/simon-nikki-lewis
https://www.gtlaw.com/en/professionals/s/simon-nikki-lewis
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